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COLLECTIVE AGREEMENT 

THIS AGREEMENT is effective from the 1 ST day of November, 2025 to the 31" day of October, 
2029: 

BETWEEN: 

AND 

THE CAPE BRETON REGIONAL MUNICIPALITY, in the County 
of Cape Breton, Province of Nova Scotia, a body corporate and politic, 
hereinafter referred to as the "EMPLOYER", 

PARTY OF THE FIRST PART, 

LOCAL UNION NO. 933, Canadian Union of Public Employees, 
covering OFFICE, CLERICAL AND COMMUNICATIONS STAFF 
& JAILERS, hereinafter referred to as the "UNION", 

PARTY OF THE SECOND PART 

NOW THEREFORE THIS AGREEMENT WITNESSETH THAT for and in consideration 
of the foregoing and in consideration of the Municipality and the UNION respectively binding 
themselves, their successors and assigns, well and truly to observe and fulfill the following terms. 

ARTICLE 1- PREAMBLE 

1.01 It is the desire of both parties to this Agreement to maintain the existing harmonious 
relations between the Municipality and the UNION, recognize the mutual value of joint 
discussions and negotiations in matters pertaining to the bargaining unit, and to encourage 
efficiency in operations. 

1.02 The purpose of this Collective Agreement is to establish terms and conditions of 
employment including rates of pay, hours of work, as well as provisions for final settlement 
of differences between the Parties relating to the interpretation, application or administration 
of this Collective Agreement, or where either Party alleges that the Agreement has been 
violated. 

NOW THEREFORE, the parties agree as follows: 

ARTICLE 2 - DEFINITIONS 

2.01 Regular Full Time Employee is an employee who has completed the probationary period 
and is employed to fill a regular position coming within the scope of this Agreement. A 
regular full time employee shall be entitled to all benefits of this Agreement. 
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2.02 Regular Part Time Employee (this definition applies to Jailers only) is an employee who 
has completed the probationary period, and normally works less than thirty-six (36) hours 
per week with no guaranteed workweek and hours shall not normally be scheduled. All 
work performed in excess of twelve (12) hours in any day and seventy two (72) hours in any 
two week (2) period shall constitute overtime and shall be paid at the rate of time and one 
half. Regular Part Time Employees shall receive benefits of this Agreement on a pro-rated 
to time worked basis. They are not entitled to group benefits (Pension, Group Insurance 
Plan and Sick Leave). Vacation pay shall be 6% of regular earnings and paid weekly. On 
completion of the probationary period as designated in Article 7 Regular Part Time 
Employees shall accrue seniority on the seniority list. Such seniority shall only be exercisable 
in regard to recall from layoff and when applying for a regular position. When a Regular 
Part Time Employee is appointed to a regular full time position, seniority shall be from the 
first day of continuous employment as a regular part time employee. 

2.03 A Temporary Employee is a person hired for a designated period or to replace a regular 
full time employee who is absent by reason of sickness, accident, vacation or leave of 
absence approved by the EMPLOYER. Such employees shall receive benefits of this 
Agreement, on a pro-rated to time worked basis. They shall not be entitled to Pension or 
Group Insurance. Vacation shall be 6% of regular earnings and paid weekly. On 
completion of the probationary period as designated in Article 7 temporary employees shall 
accrue seniority on the seniority list. Such seniority shall only be exercisable in regard to 
recall from layoff and when applying for a regular position. When a temporary employee is 
appointed to a regular full time position, seniority shall be from the first day of continuous 
employment as a temporary employee. (I.e. a temporary employee hired August 1, 1997 
works until December 1997 is laid off and is appointed to a permanent position May 1, 
1998, seniority is effective May 1, 1998.) 

2.04 Communications Center Relief is a person hired to replace a regular full time 
Communications Center employee who is absent by reason of sickness, accident, vacation or 
leave of absence approved by the EMPLOYER. Communication Center Relief Employee 
shall be entitled to all other benefits of the Collective Agreement on a pro-rated to time 
worked basis. A Communications Center Relief Employee shall not be entitled to Pension or 
Group Insurance. Vacation shall be 6% of regular earnings and paid weekly. On completion 
of the probationary period as designated in Article 7 Communications Center Relief 
employees who are not regular full time employees shall accrue seniority on the seniority list. 
Such seniority shall only be exercisable in regard to recall from layoff and when applying for 
a regular position. When a Communications Center Relief employee, who is not a regular 
full time employee, is appointed to a regular full time position, seniority shall be from the 
first day of continuous employment as a CommCentre Relief employee. 

(a) One Communications Center Relief employee shall be assigned to each of the four (4) 
platoons (Platoon Relief) in order of seniority. 

(b) In addition to shifts on assigned platoons, platoon relief shall be offered additional 
shifts on alternate platoons in accordance with the Appendix "C". 

(c) Shifts shall be offered to a maximum of forty-eight (48) hours per week. 
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(d) All work performed in excess of twelve (12) hours in any day and forty-eight (48) 
hours in a week shall constitute overtime and shall be paid at the rate of time and one 
half. 

(e) Refusal of or being unavailable for three (3) consecutive call outs without valid reason 
shall result in the individual being removed from the Communications Center Relief 
list. The individual will be advised in writing and will have one (1) week from the date 
of the letter to appeal the decision to the Communications Coordinator. 

(f) Sick leave shall not be paid to Communications Center Relief for casual shifts. Sick 
leave in accordance with Article 20 shall only be paid when a Communications Center 
Relief employee has been scheduled to work. 

(g) Relief employees accepting a temporary assignment outside the Communications 
Center shall not forfeit their position on the relief list and should they return to the 
Center they shall not go to the bottom of the relief list, but will maintain their 
bargaining unit wide seniority. 

2.05 Contact Centre (311) Relief is a person hired to replace a regular full time Contact Centre 
employee who is absent for reason of holidays, sickness, accident, vacation or leave of 
absence approved by the EMPLOYER. Contact Centre Relief employees shall be entitled 
to all other benefits of the Collective Agreement on a pro-rated to time worked basis. A 
Contact Centre Relief employee shall not be entitled to Pension or Group Insurance. 

Vacation shall be 6% of regular earnings and paid weekly. On completion of the 
probationary period as designated in Article 7, Contact Centre Relief employees who are not 
regular full-time employees shall accrue seniority on the seniority list. 

Such seniority shall only be exercisable in regard to recall from layoff and when applying for 
a regular position. When a Contact Centre Relief employee, who is not a regular full-time 
employee, is appointed to a regular full-time position, seniority shall be from the first day of 
continuous employment as a Contact Centre Relief employee. 

a) Contact Centre Relief employees shall be assigned to eight (8) and/ or twelve (12) 
hour shift(s) Saturday and Sunday. 

b) Shifts shall be offered to a maximum of thirty-five (35) hours per week. 

c) All work performed in excess of twelve (12) hours in any day and thirty-five (35) 
hours in a week shall constitute overtime and shall be paid at the rate of time and 
one half with the exception of holidays as per Article 17.01. 

d) Refusal of or being unavailable for three (3) consecutive call outs without valid 
reason shall result in the individual being removed from the Contact Centre Relief 
list. The individual will be advised in writing and will have one (1) week from the 
date of the letter to appeal the decision to the Communications Manager. 



5 

e) Sick leave shall not be paid to Contact Centre Relief for casual shifts. Sick leave in 
accordance with Article 20 shall only be paid when a Contact Centre Relief employee 
has been scheduled to work. 

f) Relief employees accepting a temporary assignment outside the Contact Centre shall 
not forfeit their position on the relief list and should they return to the Centre they 
shall not go to the bottom of the relief list but will maintain their bargaining unit 
wide seniority. 

Relief employees who have not exceeded 35 hours during their work week shall be given 
preference when callout shifts are available. 

2.06 Casual Employee is a person hired from time to time as required. Such employees shall be 
entitled only to the hours of work, overtime and rates of pay sections of the Agreement and 
shall be excluded from all other clauses of the Collective Agreement. A casual employee 
shall not accumulate seniority. Holiday and vacation entitlement shall be in accordance with 
Labour Standards. It is agreed that the UNION shall not have any involvement in staffing 
for election work. 

2.07 Special Events Worker is a person hired from time to time as required by the Center 200 
operation and shall be paid a rate of pay equal to minimum wage. They shall be excluded 
from all other clauses of the Collective Agreement. A Special Events worker shall not 
accumulate seniority and holiday, vacation and overtime entitlement shall be in accordance 
with Labour Standards. These workers will not do the work normally performed by 
members of the Inside Bargaining Unit. 

Special Events Work - all laid off employees who are members of the Union shall have 
recall rights in accordance with Article 14 of the Collective Agreement and in conjunction 
with the letter of agreement dated April 14'h, 2000 outlining the process for recall and 
attached hereto. 

2.08 The EMPLOYER shall mean the Cape Breton Regional Municipality. 

2.09 The UNION shall mean the Canadian Union of Public Employees Local 933. 

2.10 The Bargaining Unit shall mean the Inside Bargaining Unit. 

2.11 CBRM shall mean the Cape Breton Regional Municipality. 

2.12 Day as detailed in Article 16 Hours of Work. 



ARTICLE 3 - MANAGEMENT RIGHTS 

3.01 The UNION acknowledges that subject to the terms of this Agreement, it is the 
exclusive function of the EMPLOYER to: 

a) maintain order, discipline and efficiency; 

b) hire, suspend, discharge, direct, promote, demote, and lay off employees or 
otherwise discipline any employee covered by this Agreement, however, a claim by 
an employee that they have been discharged, suspended, demoted, or laid off for 
non-disciplinary reasons may be subject to a grievance under the Grievance 
Procedure; 

c) Operate and manage its business in all respects in accordance with its commitments 
and responsibilities. 
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3.02 The EMPLOYER shall possess and exercise all rights and functions, powers, privileges and 
authority with regard to the management and operation of the organization except as such 
are limited by terms of this Agreement. 

ARTICLE 4 - RECOGNITION AND NEGOTIATION 

4.01 The EMPLOYER recognizes the Canadian Union of Public Employees and its Local 933 
as the sole collective bargaining agent for collective bargaining purposes for all regular full 
time and regular part time office, clerical, technical, jailers and communications employees, 
employed by the Cape Breton Regional Municipality excluding those persons excluded by 
paragraphs (a) and (b) of subsection 2(2) of the Trade Union Act. 

4.02 No employee shall be required or permitted to make any written or verbal agreement with the 
EMPLOYER or their representative which is in conflict with the terms of this contract. In 
respect of employees covered by this Agreement, the EMPLOYER shall not recognize, 
during the currency of this Agreement, any other bargaining agent in respect of any matters 
herein dealt with. 

4.03 No employee or group of employees shall undertake to represent the UNION at meetings 
without proper authorization of the UNION. The UNION shall supply, in writing, a list of 
authorized agents. 

ARTICLE 5 - NO DISCRIMINATION 

5.01 The EMPLOYER agrees that there shall be no discrimination, interference, or restriction 
exercised or practiced with respect to any employee in the matter of hiring, wage rates, 
training, upgrading, promotion, transfer, discipline, discharge, or otherwise, by reason of age, 
race, creed, colour, national origin, political or religious affiliation, sex or marital status, 
sexual orientation nor by reason of their membership or activity in a labour union. 
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ARTICLE 6 - UNION SECURITY & CHECK OFF 

6.01 All employees except those excluded by Article 4 shall, as a condition of continuing 
employment, become and remain members in good standing of the UNION according to the 
constitution and by-laws of the UNION. All future employees except those excluded by 
Article 4, shall, as a condition of continuing employment, become and remain members in good 
standing of the UNION upon commencement of employment with the EMPLOYER. 

6.02 The EMPLOYER shall deduct from e\ ery employee covered by this Agreement, any dues, 
initiations, or assessments levied in accordance with the UNION Constitution and or By 
Laws, and owing by them to the UNION. 

6.03 Deductions shall be made from the payroll and shall be forwarded to the National Treasurer of 
the UNION not later than the 15th day of the month following, accompanied by a list of all 
employees from whose wages the deductions have been made denoting the amount deducted 
and the normal gross earnings of the employee in that period. 

6.04 Employees whose jobs are not in the bargaining unit shall not work on any jobs which are 
included in the bargaining unit, except for purposes of instruction, (instruction shall include 
experimenting on technical and software developments) or in emergencies when employees 
are not available. 

ARTICLE 7 - PROBATIONARY PERIOD 

7.01 The probationary period shall be one hundred and twenty 120) days worked with the 
exception of the Communications Centre , Jailers which shall be seven hundred and sixty­
eight (768) hours worked, and successful completion of 9 11 training, including on the job 
training, specific to 911 Communication Operators, during which time the employee may 
be dismissed for non disciplinary reasons at the sole discretion of the Ei\IPLOYER. After 
completion of this period, seniority shall be effective from the original date of employment. 
Probationary period may be extended by mutual agreement between Managem nt and the 
Union The EMPLOYER shall use reasonable efforts to have 911 training completed 
within six (6) months. 

7 .02 For temporary employees the probationary period shall not continue during a lay off period. 
However, in no case shall the probationary period extend beyond twelve (12) months from 
the date of hire provided that the employee has one hundred and twenty (120) days worked, 
with the exception of the Communications Center/Jailers which shall be seven hundred and 
sixty-eight (768) hours worked. 

ARTICLE 8 - RESOLUTIONS & REPORTS 

8.01 The EMPLOYER agrees to make available to the Secretary of the UNION upon request, 
copies of all public Council and Standing Council Committee Agendas and Minutes. 
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8.02 All correspondence between the parties arising out of this Agreement or incidental thereto 
shall pass to and from the Director of Human Resources of the CBRM and the Secretary of 
the UNION. 

8.03 On the request of the Secretary of the UNION, the EMPLOYER agrees to make available 
any reports or recommendations about to be presented to open sessions of Council dealing 
with matters of policy which affect employees within this bargaining unit. 

ARTICLE 9- UNION AFFAIRS 

9.01 The EMPLOYER agrees that the UNION, subject to the approval of the EMPLOYER, 
shall be permitted leave of absence without loss of pay for up to twenty (20) days per year for 
any two (2) employees who have been elected as delegates of the UNION to attend 
conventions, conferences or educationals, such approval shall not be unreasonably withheld. 

9.02 The President and Secretary of the UNION or any two members authorized by the 
UNION, shall be granted time off without loss of pay to attend meetings dealing with 
matters pertaining to the UNION subject to the approval of the EMPLOYER and such 
approval shall not be unreasonably withheld. 

9.03 A UNION Bargaining Committee shall be appointed and shall consist of not more than six (6) 
members of the UNION, two (2) of which shall be alternates. Alternates shall be permitted 
to attend first day of proposals exchange. Alternates will also be permitted to attend 
bargaining sessions if they are on their regularly scheduled day off. Representatives of the 
UNION shall be granted time off with pay to attend meetings with the EMPLOYER. The 
UNION shall notify the EMPLOYER of UNION nominees to the Committee. 

9.04 The UNION shall have the right at any time to have the assistance of a representative of the 
Canadian Union of Public Employees when dealing or negotiating with the EMPLOYER. 
Such representative shall have access to the EMPLOYER'S premises in order to investigate 
and assist in the settlement of a grievance following notification of the CHIEF 
ADMINISTRATIVE OFFICER or designate. 

9.05 Interviewing Opportunity 

An officer of the UNION shall be given an opportunity to interview each new employee 
within regular working hours without loss of pay for a maximum of thirty (30) minutes 
during the first month of employment for the purpose of acquainting the new employee, 
covered by this agreement, with the benefits and duties of Union membership and 
responsibilities and obligations to the EMPLOYER and to the UNION. 
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ARTICLE 10 - LABOUR MANAGEMENT COMMITTEE 

10.01 A Labour Management Committee shall be established, consisting of not more than four (4) 
representatives of the UNION and not more than four (4) representatives of the 
EMPLOYER. A management representative and a UNION representative shall be 
designated as joint chairperson, and shall alternate in presiding over meetings. 

10.02 Minutes of each meeting of the Committee shall be prepared and signed by the joint 
chairperson. The signed copies of the minutes shall be made available to each member of the 
Committee within a two-week time frame 

10.03 The UNION shall supply the EMPLOYER with the lists of names of those people involved 
in Labour Management Committee meetings within thirty (30) days of signing this Agreement 
and management shall notify the UNION of their representative. 

10.04 The Committee shall not have jurisdiction over wages, or any matter of collective bargaining 
including the administration of this Collective Agreement. The Committee may have the power 
to make recommendations to the UNION and the EMPLOYER. 

10.05 The Committee shall meet at least once a month, unless mutually agreed otherwise, at a 
mutually agreed time and place. Employees shall not suffer any loss of pay while attending 
these meetings. 

ARTICLE 11- GRIEVANCE PROCEDURE 

11.01 In order to provide an orderly and speedy procedure for the settlement of grievances, the 
EMPLOYER acknowledges the right of the UNION to appoint a Grievance Committee 
whose duties shall be to assist any employee which the Committee represents in preparing 
and in presenting their grievance in accordance with the Grievance Procedure. 

11.02 The UNION will advise Management as to the names of the Grievance Committee, in 
writing annually, with any changes therein from time to time to be forwarded in writing 
within forty ( 48) hours of the change being made. 

11.03 Members of the Grievance Committee shall not leave their place of duty during working 
hours to process a grievance except when permission has been granted by the immediate 
management supervisor. Permission will not be unreasonably withheld. 

11 .04 Definition of a Grievance 

A grievance shall be defined as any difference arising out of the interpretation, application, 
administration or alleged violation of the Collective Agreement. 
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11.05 Settling of Grievances - An earnest effort shall be made to settle any grievances fairly and 
promptly. Employees may have the assistance of a shop steward at any step of the 
grievance procedure. 

All grievances shall be dealt with as follows: 

Step 1 The aggrieved employee(s) shall first discuss the grievance with their immediate 
management supervisor within ten (10) working days of the discovery of the 
occurrence or the event giving rise to the grievance. The immediate management 
supervisor shall give their written answer within five (5) working days to the 
employee. 

Step 2 Should the written answer given by the immediate management supervisor not be 
acceptable to the grievor(s), the grievance shall be submitted to the UNION 
Grievance Committee within ten (10) working days. The UNION Grievance 
Committee shall submit in writing the matter to the Departmental Manager within 
five (5) working days and they shall attempt to settle the matter immediately within 
ten (10) working days. 

Step 3 If the decision of the Departmental Manager is not acceptable to the UNION 
Grievance Committee and the grievor, the grievance shall be referred to the 
Departmental Director in writing within five (5) working days of the receipt of the 
answer in Step 2. The Departmental Director shall meet with the UNION 
Grievance Committee within ten (10) working days to review the grievance. The 
Departmental Director shall reply within ten (10) working days following the 
meeting. 

Step 4 Failing satisfactory settlement being reached at Step 3, if both parties mutually agree, the 
grievance shall be submitted to the Department of Labour, Conciliation Services 
Section for Grievance Mediation. Time limits shall be suspended during this process. 
Any discussions by the parties, or recommendations of the Mediator shall be made 
without prejudice to any further proceedings. 

Any recommendation made by the Mediator shall not be binding on either party; and either 
party shall retain the right to proceed to arbitration failing a satisfactory resolution to the 
grievance through Mediation. 

11.06 Where a dispute involving a question of general application or interpretation occurs, Steps 1 
and 2 may be by-passed. Where the Departmental Director is the immediate management 
supervisor, Step 2 shall be by-passed. 
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11.07 Time Limits 

Time limits expressed in this article may be extended by mutual consent between the 
UNION and the EMPLOYER. In Steps 1, 2, and 3 if the respective manager or CHIEF 
ADMINISTRATIVE OFFICER or designate or if the LEAD SHOP STEWARD is absent 
from the Municipality for the time limits stated, the time limits may be extended until such 
time as they return. For the purpose of this provision, working days do not include 
Saturdays, Sundays or Statutory Holidays. 

Arbitration 

11.08 In the event that a grievance is not settled to the mutual satisfaction of the parties, either 
party may request that a grievance be submitted to arbitration. The request shall be made in 
writing addressed to the other party of the Agreement, indicating the name of its nominee 
on an Arbitration Board. Within ten (10) working days, the other party shall respond in 
writing indicating the name and address of its appointee to the Arbitration Board. The two 
nominees shall then meet to select an impartial Chairperson. If the two (2) nominees are 
unable to agree upon a Chairperson, the Minister of Labour for the Province shall be asked 
to appoint one. 

A single arbitrator shall be used if mutually agreed. 

A single arbitrator shall be used when a grievance arises from a termination. In the event the 
parties are unable to agree on a single arbitrator, the appointment shall be made by the 
Minister of Labour upon the request of either party. 

11.09 Expenses of the Board 

Each Party shall pay: 

1. The fees and expenses of the Arbitrator it appoints. 
2. One half (1 /2) of the fees and expenses of the Chairperson. 

11.10 Power of the Board 

The Arbitrator, or Board, as the case may be, shall not have the jurisdiction to alter or 
change any of the provisions of the Collective Agreement or, to alter, modify or amend, any 
of the provisions, but shall have the right to dispose of any discharge or discipline as it 
deems just and equitable. 

11.11 Decisions of the Board 

The decisions of the majority shall be the decision of the Board. Where there is no majority 
decision, the decision of the Chairperson shall be the decision of the Board. The decision of 
the Board of Arbitration shall be final and binding and enforceable on all parties 
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ARTICLE 12 - DISCHARGE & SUSPENSION 

12.01 A regular employee who has completed their probationary period may be dismissed, but only 
for just cause. The Chief Administrative Officer or designate may discipline, discharge, or 
suspend an employee, but shall immediately report such action to the UNION, in writing. 
When an employee is disciplined, discharged, or suspended, they shall be given the right to 
have the reason given in the presence of the Chairperson of the Grievance Committee or a 
member of the UNION Executive. 

12.02 An employee, considered by the UNION to be wrongly or unjustly discharged or 
suspended, shall be entitled to a hearing under the Grievance Procedure. 

12.03 Should it be found upon investigation that the suspension or dismissal was unjust, the 
employee shall be reinstated immediately to their former position, without any loss of 
seniority rating. 

12.04 The record of an employee shall not be used against them at any time after twenty-four (24) 
months upon completion of suspension or disciplinary action, provided no additional letters 
of reprimand or adverse reports are written within the twenty-four (24) month period for the 
same or a similar offence. 

12.05 The EMPLOYER recognizes that: 

a) Refusal by an employee to cross a picket line does not give cause for discharge, and 
b) An employee has the right to refuse to do the work of striking or locked out 

employees of another bargaining unit. 

ARTICLE 13- SENIORITY 

13.01 Seniority shall be defined as the employee's length of service with the EMPLOYER in 
positions covered by the bargaining unit and shall be used in determining preference for 
promotions, transfer, layoffs and recall. Seniority shall operate on a bargaining unit wide 
basis. 

13.02 The EMPLOYER shall maintain a seniority list showing the employee's seniority date and 
service date. An updated copy of the seniority list shall be sent to the Secretary of the 
UNION upon their request in January of each year for sign off. Any discrepancies will be 
put forth in writing within thirty (30) days of posting. 

13.03 Newly hired employees shall be on a probationary period as specified in Article 7. After 
completion of the probationary period seniority shall be effective from the original date of 
employment within the bargaining unit. 

13.04 An employee shall not lose seniority rights if they are absent from work because of sickness, 
accident, or leave of absence approved by the EMPLOYER. 



13.05 An Employee shall only lose seniority in the event that: 

1) They resign in writing and the resignation is not withdrawn within ten (10) 
working days. 

2) They are discharged for just cause and is not reinstated. 

3) They fail to return to work within seven (7) calendar days following a recall 
from layoff after being notified by registered mail to do so, unless through 
sickness or other just cause. The employee shall be responsible for keeping 
the EMPLOYER informed of their current address. An employee called for 
casual work or employment for short duration, less than five (5) working days, 
at a time they are employed elsewhere, shall not lose recall rights for refusal to 
return to work. 

4) They are laid off for more than two (2) years. 
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13.06 An employee who has applied for a position outside of the bargaining unit shall be entitled 
to return to their former position in the bargaining unit without loss of seniority if they 
prove unsatisfactory in the position during the probationary period of four ( 4) months. 
During the probationary period the employee shall retain the option of returning to their 
former position without loss of seniority, benefits and salary consistent with that 
classification. 

ARTICLE 14 - LAYOFFS & RECALLS 

14.01 In the event of a layoff within the bargaining unit, employees in jobs where there are 
personnel surplus to requirements shall be laid off in reverse order of seniority. Should the 
employees laid off choose to bump they shall bump the junior employee in: 

First, their own job classification; then 
Second, an equivalent rated job classification 
(Equivalent salary or within $1000.00 of a salary as outlined in Appendix B); then 
Third, a lesser rated job classification, 

provided they have the required qualifications, skill and ability to perform the duties of that 
position. Employees displaced as a result of such bumping shall have a similar right to 
bump. 

14.02 In circumstances where there is no less senior employee to the displaced employee in an 
equivalent or lesser rated job, the displaced employee shall displace the most junior 
employee in the bargaining unit, provided they have the required qualifications, skill and 
ability to perform the duties of that position. If they do not have the required qualifications, 
skill and ability to perform the duties of that position they shall displace the next most junior 
position that they have the required qualifications, skill and ability to perform. 
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14.03 Employees shall be recalled to positions within the bargaining unit in reverse order of layoff 
provided the recalled employee(s) has the necessary qualifications (shall include education 
and experience equivalency), skill and ability to perform the available work. 

14.04 No new employee shall be hired until all those laid off have been given the opportunity of 
recall provided that they have the qualifications (shall include education and experience 
equivalency), skill and ability to perform the job. 

14.05 The EMPLOYER shall notify employees to be laid off fifteen (15) working days before the 
layoff is to be effective. If the employee to be laid off has not had the opportunity to work 
fifteen (15) days after notice of layoff, they shall be paid in lieu of work for that part of fifteen 
(15) days during which work was not available. Laid off employees intending to bump shall 
notify the EMPLOYER within three (3) working days from the date of the lay off notice of 
the position they intend to bump, in accordance with Article 14.01. 

14.06 Employees who resign from their employment with the CBRM, shall provide the 
EMPLOYER with seven Cl) calendar days notice in writing. 

14.07 An employee laid off for a period longer than two (2) consecutive years shall be deemed to 
be terminated. 

ARTICLE 15 - PROMOTIONS & STAFF CHANGES 

15.01 Within four (4) weeks where a vacancy of a regular position occurs or a new position within 
the bargaining unit the EMPLOYER shall notify the union in writing and shall post the 
position for a minimum of ten (10) working days unless otherwise mutually agreed 

15.02 The notice of posting shall contain the nature of the position, the required qualifications or 
directly related experience, skills, abilities, hours of work, and classification. The 
qualifications and skills required shall not be set in an arbitrary fashion but shall, to the 
greatest degree possible, reflect the real requirements of the position posted. 

15.03 a) In the filling of vacancies, new positions or promotions within the bargaining unit, 
appointments shall be made of the applicant with the greatest seniority and having the 
required qualifications or directly related experience, skill and ability. 

b) Placement in New Position 

The Employer agrees to offer wages at the higher rate of pay, reflective of an awarded 
position 30 days from the signing of the Letter of Offer, or when the transition takes place, 
whichever is sooner (upon the signing of this agreement). 

15.04 The successful employee shall be placed on a trial period for a period of three (3) months 
commencing when they have moved to the position on a full-time basis. In the event the 
successful employee proves unsatisfactory in the position during the aforementioned period, 
they shall be informed in writing of the reasons by their supervisor, and shall be returned to 
their former position without loss of seniority, benefits or previous salary. During the trial 
period, the employee shall retain the option of returning to their former position with the 
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same procedure being followed as outlined above. Any other employee promoted or 
transferred because of the rearrangement of position shall also be returned to their former 
position without loss of seniority, benefits or previous salary consistent with that 
classification. 

15.05 No outside advertisements for any vacancies or new positions shall be placed until after the 
closing dates of the inside postings, except with prior consultation with the UNION. 
Applications of present employees shall be processed first. 

15.06 Each applicant within the bargaining unit who applies to fill a new position or vacancy shall 
be notified within twenty (20) working days of the closing date or as mutually agreed, 
whether or not they are the successful applicant. 

15.07 Leaves of absence in excess of two (2) months shall warrant the position being posted in 
accordance with the job posting criteria. 

15.08 Regular employees are not eligible to apply for temporary or regular positions unless the 
primary probationary period has been satisfactorily completed. In accordance with Article 7 
regular and temporary employees must complete any current temporary assignment before 
being eligible to make application for any other temporary assignment. 

15.09 Management shall have the right to hire employees to casual positions from time to time as 
required. If a position has been filled for sixty (60) consecutive working days, it shall be 
posted as a regular position unless otherwise mutually agreed to. 

15.10 Consideration for promotions will be given to the senior applicant for the position who does 
not possess the required formal education, but is within three (3) months of completion of 
the required formal education. 

ARTICLE 16 - HOURS OF WORK 

16.01 The hours of work for all employees covered by this Agreement excluding employees 
referred to in Articles 16.02, 16.03, 16.04, 16.05, 16.06, 16.07 shall be 6.5 hours per day, 
thirty two and one half (32.5) hours per week, Monday to Friday, exclusive of a maximum 
one and one half hour (l 1/2) meal break and inclusive of two (2) fifteen (15) minute breaks 
each day. The regular hours of work shall be 8:30 to 4:30 with an hour for lunch. Flex 
hours during the 8:00 a.m. to 6:00 p.m. period may be worked with mutual agreement 
between employer and employees but all employees must work during the core period of 
10:00 a.m. and 4:00 p.m. 

Hours of work shall be scheduled following consultation with the UNION. 
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16.02 Communications Centre 

The EMPLOYER agrees that all regular employees employed in the Communication 
Centre shall work an average of forty ( 40) hours per week. The following shift patterns shall 
be worked: 

a) Twelve Hour Shifts 

two (2) shifts of 6:00 a.m. to 6:00 p.m.; 
twenty-four (24) hours off; 
two (2) shifts of 6:00 p.m. to 6:00 a.m.; 
ninety-six (96) hours off. 

Communications Centre employees may leave the building during their meal breaks. There 
will be two (2) forty-five (45) minute lunch breaks. 

This shift schedule shall result in regular employees working an additional one hundred and 
eight (108) hours annually. The hours shall be placed in an employee hours bank and shall 
be taken as time off. The additional one hundred and eight (108) hours shall be prorated 
when an employee commences or terminates regular employment in the Communication 
Centre. During the months of July, August and December no more than two (2) float days 
may be used to round out shifts to complete a full rotation of vacation. 

b) SEAT SENIORITY COMMUNICATIONS CENTRE: 

Seat seniority for the sole purpose of filling an Acting Supervisor position on shift 
shall be defined as 4160 hours of continued service as a Communications Operator 
beginning on the employee's date of hire as a Communications Operator. 

c) Acting Supervisor Assignment Protocol 

When the designated supervisor is absent, the Acting Supervisor role is assigned to 
the most senior member of the Platoon who is present in the room in accordance 
with Article 16.02 (b). However, if a supervisor is called in to cover the absence, they 
will assume the supervisor role and no acting supervisor will be appointed. In such 
cases, the senior member will not assume the Acting Supervisor role. 

16.03 Contact Centre - 311 

a) The EMPLOYER agrees that all regular employees employed as Contact Centre Staff 
(311) shall work an average of thirty-five (35) hours per week, exclusive of a maximum 
one & one half (1 .5) hour meal break and inclusive of two (2) fifteen (15) minute breaks 
each day. Employees working shift pattern A, shall be entitled to a maximum of two (2) 
forty-five (45) minute breaks. 



The following shift patterns shall be worked on a rotational basis: 

311 Calltaker - Monday thru Friday: 

1. 7:00 a.m. - 3:00 p.m. 
2. 3:00 p.m. - 11 :00 p.m. 
3. 11:00 p.m. - 7:00 a.m. 

Saturday, Sunday, Holidays: 

Shift Pattern A: 

7:00 a.m. - 7:00 p.m. 
7:00 p.m. - 7:00 a.m. 

Shift Pattern B: 

7:00 a.m. - 3:00 p.m. 
3:00 p.m. - 11 :00 p.m. 
11:00 p.m. - 7:00 a.m. 

311 Team Lead - Monday thru Friday: 

1. 8:00 a.m. - 4:00 p.m. 
2. 9:00 a.m. - 5:00 p.m. 

*Contact Centre Relief Staff shall work on an on-call basis covering vacancies. 
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The EMPLOYER reserves the right to modify the hours of work with thirty (30) calendar 
days prior written notice to the UNION. 

16.04 (a) Department of Culture and Recreation: 

Department of Culture and Recreation Program employees shall be considered salaried 
employees and shall not be entitled to overtime in accordance with Article 17. It is 
recognized these employees work a flexible work week based on an average of forty (40) 
hours per week. 

Hours of work for the Secretary. Department of Culture and Recreation shall be m 
accordance with Article 16.01. 

16.04 (b) Facilities 

The Customer Service Clerk 2 will work thirty-five (35) hours per week exclusive of lunch as 
scheduled by the Facilities Manager. EYery effort will be made to ensure two (2) consecutive 
days off and that regular hours of work will be maintained (i .e. employee not to be called out 
for a 3 hour shift in the morning and then a four hour shift in the evening). 
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16.05 Jailers 

The EMPLOYER agrees that all regular full-time Jailers shall work an average of forty ( 40) 
hours per week. 

All regular full-time Jailers shall work the following twelve (12) hour shift pattern outlined in 
this Article: 

• Two (2) shifts of 5:00 a.m. to 5:00 p.m 

• Twenty-four (24) hours off 
• Two (2) shifts of 5:00 p.m. to 5:00 a.m. 

• Ninety-six (96) hours off 

As the twelve (12) hour shift schedule will result in employees working an average of an 
additional twelve (12) hours every six (6) weeks above what would be worked if a forty (40) 
hour week were employed, the EMPLOYER shall grant each employee on the 12 hour shift 
at the start of the year, such one hundred and eight (108) hours to be taken in time off, this 
time shall be known as "floater time". 

Floater time shall be added to the employee's vacation at the option of the employee. 

Jailers may leave the building during their meal breaks at the discretion of the Sergeant. 

All employees shall be entitled to two (2) forty-five (45) minute break periods during a 
twelve (12) hour shift. This applies to Communications Operators and Jailers. 

16.06 Engineering Techs. & Maintenance Coordinators 

The EMPLOYER agrees that all employees employed as Engineering Techs shall work 
thirty-five (35) hours per week and all employees employed as Maintenance Coordinators 
shall work thirty-seven and one half (37.5) hours per week, Monday to Friday, exclusive of a 
one (1) hour meal break and inclusive of two (2) fifteen (15) minute breaks each day. 
Engineering Tech pos1ttons shall be defined as Engineering Technologist, 
Surveyor/Technician, Technician/Draftsman, Eng Tech 2, Water Analyst, Watershed 
Coordinator and Senior Engineering Technologist. 

16.07 Records Clerks - Police Department 

(a) The EMPLOYER agrees that all employees employed as Civilian Records 
Clerk shall work thirty-two and one half (32.5) hours per week, Monday to 
Friday, exclusive of a maximum one & one half (1.5) hour meal break and 
inclusive of two (2) fifteen (15) minute breaks each day. There shall be 
three shifts: 



Shifts will be assigned in each of the following three sections during the 
hours listed below: 

1. Court Section 6:30 a.m. to 4:00 p.m. 
2. Transcription Section 8:00 a.m. to 5:00 p.m. 
3. Front Counter Section 7:30 a.m. to 4:30 p.m. 

16.08 By-Law Enforcement Officers 

Monday to Friday - 8 a.m. to 4 p.m. 

16.09 Planning Technologists 
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The EMPLOYER agrees that all employees employed as Planning Technologists shall work 
thirty-five (35) hours per week, Monday to Friday, exclusive of a one (1) hour meal break 
and inclusive of two (2) fifteen (15) minute breaks each day. 

16.10 Transit 

The EMPLOYER agrees that all employees employed at Transit shall work thirty-two 
and one half (32.5) hours per week, Monday to Friday, exclusive of a maximum one & one 
half (1.5) hour meal break and inclusive of two (2) fifteen (15) minute breaks each day. 
There shall be four shifts 

6:00 a.m. to 2:00 p.m. 
7:00 a.m. to 3:00 p.m. 
8:00 a.m. to 4:00 p.m. 
2:00 p.m. to 10:00 p.m. 

ARTICLE 17 - OVERTIME 

17.01 The EMPLOYER shall pay an overtime rate of time and one-half (11/2) the regular hourly rate 
for all hours worked in excess of an employee's regular scheduled hours provided that such 
time exceeds fifteen (15) minutes beyond the regularly scheduled shift. 

17 .02 Time worked in excess of the hours outlined in Article 16 Hours of Work shall constitute 
overtime. 

17.03 The EMPLOYER shall pay an overtime rate of double time to employees for hours worked 
on Sundays and holidays, with the exception of employees regularly scheduled to work on 
Sundays and holidays (Communications Operators and Jailers) and Recreation Program 
employees who are excluded from overtime in Article 16.03. 

17.04 Overtime must be authorized by management prior to the overtime work. 

17 .OS Call Back - An employee required to return to work after their normal hours as detailed in 
Article 16 shall be paid a minimum of four (4) hours or time and one half (1 1/2) whichever is 
greater. 
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17 .06 Overtime shall be allocated in the first instance to the employee directly involved in the work 
during their performance of usual duties. It shall then be equally shared among all employees 
within the department who have the required skill and ability to perform the work required. If 
a Communications Center employee is missed for overtime, they will be given the next available 
opportunity for overtime. If after forty-five (45) days, this does not occur, the employee shall 
be paid for the missed overtime shift. 

17.07 If any employee is required to work two (2) hours or longer beyond the end of the normal work 
day they shall be provided with a meal allowance of $20.00 provided that they are not provided 
with a meal by the EMPLOYER. 

17.08 Time spent by an employee who is subpoenaed to attend a coroner's inquest or is required 
to serve as a court witness in a matter arising out of their employment shall be considered as 
time worked in accordance with this Collective Agreement. 

17.09 Subject to the approval of the Department Head employees may be allowed to bank lieu 
time to a maximum of forty (40) hours. Such lieu time shall be accumulated from April 1 to 
March 31 of each year and all lieu time accumulated shall be taken or paid out by March 31 
of each year. Employees working the 4 on, 4 off shift schedule shall be permitted to bank 
lieu time to a maximum of forty-eight ( 48) hours 

ARTICLE 18-VACATIONS 

18.01 Employees shall be entitled to vacation leave with pay each calendar year in accordance with 
service as of December 31 •• of the previous year as follows: 

All employees in the bargaining unit, after having completed one (1) year shall be entitled to 
three (3) weeks. 

All employees in the bargaining unit, after having completed eight (8) years service and 
under fifteen (15) years of service shall be entitled to four ( 4) weeks vacation. 

All employees in the bargaining unit, after having completed fifteen years (15) shall be 
entitled to five (5) weeks vacation 

All employees in the bargaining unit, after having completed twenty years (20) shall be 
entitled to six (6) weeks vacation 

All employees in the bargaining unit after having completed thirty (30) years of service shall 
be entitled to one (1) day for every year thereafter to a maximum of five (5) days 

One week of vacation shall be equivalent to the employee's regular work week. (e.g. 
Communications Operator one week shall equal 40 hours; Jailer one week shall equal 40 
hours). 

Any employee who is presently receiving more vacation shall be grandfathered. The 
maximum grandfathering shall be seven (7) weeks vacation. Grandfathering shall be 
calculated effective December 31, 1998. 
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18.02 For vacation entitlement purposes all employees will have a vacation date established as of 
January 1st of their year of hire. 

18.03 When an employee is being paid under the Workers Compensation Act, they shall continue to 
accumulate vacation credits for up to twelve (12) months from the first day of absence on 
Workers' Compensation. Provided they return to work. 

18.04 Employees shall not accumulate vacation during a leave of absence without pay or any other 
unpaid leave. An employee on lay off shall not accumulate vacation from the date of lay off 
with the exception of maternity leave as referenced in 22.05 of Article 22 Maternity /Parental 
and Adoption Leave. 

18.05 Any holiday falling during vacation, shall be given to the employee as an extra days vacation. 
This clause shall not apply to regular Communication Center employees covered by Article 
19.02 and Jailers covered by Article 19.02. 

18.06 Employees shall select vacation periods on seniority basis within the Department to which they 
are assigned by March 151

; employees with the highest seniority having the first choice and the 
employees with the lowest seniority having last choice. Employees not applying seniority by 
March 31st shall lose their right of application of seniority. 

18.07 During the period June 15th to September 15th employees shall not normally take more than 
three (3) consecutive weeks vacation unless otherwise agreed. 

18.08 An employee who is on Long Term Disability shall not accumulate vacation. 

18.09 If, while on vacation, an employee's annual leave is interrupted because of a disabling illness or 
injury and all or a part of the period involves being admitted to hospital, the period of annual 
leave requiring hospitalization may be counted as sick leave when medical documentation is 
provided. 

18.10 Vacation shall be taken during the vacation year Oanuary to December) and no vacation shall 
be carried forward to the next vacation year. In exceptional circumstances up to five 
vacation days may be carried over to the following vacation year. Written application must 
be made to the Department Head, Administrator or CAO as applicable. Approval will be 
discretionary. Days carried forward to the following vacation year, must be taken prior to 
March 31, of that year. 

18.11 On termination of employment, employees shall receive vacation pay on a pro-rata basis. 

18.12 a) 

b) 

Applies to EMPLOYEES hired upon ratification 
During the first year of employment an employee hired after January 1st receives a 
pro-rated portion of their vacation entitlement. 

Vacation Credits - Partial Year of Employment 
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Upon termination or commencement of employment an employee shall be entitled 
to vacation leave on a pro-rated basis for the calendar year in which the employment 
is terminated or commences. 

ARTICLE 19 - HOLIDAYS 

19.01 All regular employees shall receive the following holidays with pay each year: 

19.02 (a) 

(b) 

New Years Day Labour Day 
Family Day Thanksgiving 
Good Friday Remembrance Dav 
Easter Monday Christmas Dav 
Victoria Day Boxing Dav 
Canada Dav Davis Day /Float Day* 
First Monday in August 

National Day for Truth and 
Reconciliation 

* Employees 111orking in cotJJtJJunities JJJhere Davis Dqy is 
recognized as a holidqy (Glace Bqy, DotJJinion, NeJJJ 
Wateiford & Sydnry Mines) shall take Davis Dqy as the 
holidqy and shall not be provided 111ith a float dqy. If the 
tJJtmicipaliry proclaims Davis Dqy as a holidqy, the float dqy 
shall be replaced f?y Davis Dqy for all employees. An 
additional holidqy 111ill not be assigned. Employees in the 
CommCentre and Jailers will be paid for Davis Dery and 
shall not be provided JJJith a float dqy. 

Any other days proclaimed by the Municipal, Provincial or Federal government. 

The EMPLOYER shall grant employees employed in regular full time positions in 
the Communications Centre and as Jailers fourteen (14) eight (8) hour statutory 
holidays for a total of one hundred and twelve (112) hours each calendar year in lieu 
of holidays listed in Article 19.01 

Employees must choose by February 1" for the current year whether they wish to be 
paid for statutory holidays or have time off or a combination thereof. Time off shall 
be added to the employee's vacation leave and be taken in accordance with the 
provisions of Article 18. Employees who opt for pay shall be paid in the first week 
of December of each year. Once an option has been chosen changes shall only be 
made with mutual agreement with the immediate management supervisor. 

19.03 Employees commencing or terminating a regular position in the Communication Center 
shall receive holidays on a prorated basis for the year in which they commence or terminate 
the regular position. 
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19 .04 All holidays shall be compensated at the number of hours per day as outlined in Article 16 
Hours of Work. 

19.05 Employees required to work during the calendar day of the holiday shall be compensated at 
double time for all hours worked on the holiday, in addition to their holiday pay, with the 
exception of Comm Centre employees, Jailers and Recreation Programmers. 

19.06 CommCentre employees and Jailers required to work during the calendar day of the holiday 
shall be entitled to an additional one half (1 /2) time for hours worked. 

19.07 If an employee's regular place of work is closed on Christmas Eve by the EMPLOYER the 
employee shall suffer no loss of pay if sent home and shall be granted equivalent lieu time if 
required to work. 

19.08 An employee being paid under the Workers' Compensation Act shall not receive payment or 
time off with pay in lieu of holidays falling during the period that the employee is on 
Workers' Compensation. 

19.09 Employees shall not be entitled to statutory holiday pay during a leave of absence without 
pay or any other unpaid leave of absence. 

ARTICLE 20 - SICK LEAVE AND INCOME PROTECTION BENEFIT 

20.01 Sick leave means the period of time an employee is absent from work by virtue of being sick 
or disabled or because of an accident for which Workers' Compensation is not payable 
under the Workers' Compensation Act. 

20.02 An employee who is absent from a scheduled shift on sick leave shall only be entitled to sick 
pay if they are not receiving pay for that day and providing that they have sufficient sick 
leave credits. 

20.03 Regular full-time employees shall accumulate eighteen (18) sick days per year (number of 
hours based on regular work week) as defined: 

Per Year Per Month 

Employees working 32.5 hours per week 18 days/ 117 hours 1.5 days/9.75 hours 

Employees working 35 hours per week 18 days/126 hours 1.5 days/10.5 hours 

Employees working 37.5 hours per week 18/135 Hours 1.5 days/11.25 hours 

Employees working 8, 10 & 12 hour shifts 18 days/144 hours 1.5 days/12 hours 

And shall earn those days at the rate of one and one half (1 1/2) days per month. 

Sick leave accumulation shall be prorated based on hours worked for temporary employees, 
Communications Center Relief and Jailers. 
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20.04 The maximum accumulation shall be eighty-five (85) days. When an employee has 
accumulated eighty-five (85) days they shall transfer to an Income Protection Plan without 
days banked at the appropriate step based on length of service. 

20.05 Income Protection Plan 

Income Protection Benefits provide for continuation of salary for employees for a period up 
to seventeen (17) weeks if an employee is absent from work by virtue of being sick or 
disabled or because of an accident for which Workers' Compensation is not payable under 
the Workers' Compensation Act. 

20.05 (a) 

20.05 (b) 

Length of Service 

5 years but less 
Than 7 years 

7 years but less 
Than 9 years 

9 years but less 
Than 10 years 

10 years but less 
Than 12 years 

12 years but less 
Than 15 years 

15 years and over 

INCOME PROTECTION 

Sick Leave Benefit 

100% of salary for 6 weeks 
60% of salary for 11 weeks 

100% of salary for 8 weeks 
60% of salary for 9 weeks 

100% of salary for 11 weeks 
60% of salary for 6 weeks 

100% of salary for 13 weeks 
60% of salary for 4 weeks 

100% of salary for 15 weeks 
60% of salary for 2 weeks 

100% of salary for 17 weeks 

Awards under the seventeen (17) weeks plan shall be based on the employee's 
anniversary date of employment. 

Employees who are off on Income Protection benefits who have utilized all of the 
seventeen (17) weeks will be eligible for additional seventeen (17) week coverage 
after the employee has returned to active employment and completed ninety (90) 
calendar days. 

However, Income Protection shall be limited to a maximum of eighty-five (85) days 
in any twelve-month period for any single illness. 

EXAMPLE: An employee in the Income Protection Plan having utilized ten (10) 
sick days is entitled to an additional seventy-five (75) sick days. After returning to 
active employment for ninety (90) days they will be eligible for an additional 
seventeen (17) weeks. 



25 

20.06 The EMPLOYER may require the employee to provide proof of illness from a medical 
practitioner on a form mutually agreed to by the EMPLOYER and the UNION .. The 
EMPLOYER may require that the employee be examined by a Medical Practitioner 
designated by the CBRM. 

20.07 Transfer For Employees Covered By Accumulation Plans To The Income Protection Plan 

Regular full time employees with a minimum of five (5) years of service shall transfer to the 
Income Protection Plan as follows: 

1. Employees with a minimum of eighty-five (85) day accumulation: 

(a) Based on their anniversary date and years of service they shall be placed on 
the appropriate step of the plan. 

(b) Where the appropriate step provides a lesser initial benefit than the eighty­
five (85) days accumulation, the excess days shall be placed in a sick bank to 
provide top up to the Income Protection Plan to 100% if required: 

EXAMPLE: Employee with 9 years of service and a minimum of 85 
accumulated sick leave credits shall buy in at: 

9 years but less than 10 100% of salary 11 weeks 
60% of salary 6 weeks = 73 sick days 

95 sick days buys additional 12 days to be placed in bank to be used as 
required to top up to 100% until employee reaches fifteen (15) years of 
service. At that time the sick bank will be eliminated. 

(c) The date used to calculate service for transfer to the plan shall be January 1, 
1999. 
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The Income Protection Plan for transferred employees shall be as follows: 

2 years but less 100% of salary for 2 weeks 
Than 3 years 60% of salary for 15 weeks 

3 years but less 100% of salary for 4 weeks 
Than 5 years 60% of salary for 13 weeks 

5 years but less 100% of salary for 6 weeks 
Than 7 years 60% of salary for 11 weeks 

7 years but less 100% of salary for 8 weeks 
Than 9 years 60% of salary for 9 weeks 

9 years but less 100% of salary for 11 weeks 
Than 10 years 60% of salary for 6 weeks 

10 years but less 100% of salary for 13 weeks 
Than 12 years 60% of salary for 4 weeks 

12 years but less 100% of salary for 15 weeks 
Than 15 years 60% of salary for 2 weeks 

15 years and over 100% of salary for 17 weeks 

Employees anniversary date shall be the date used to progress steps under the plan. 

2. Employees with less than eighty-five (85) days accumulation: 

(a) Based on the number of sick days accumulated the employee shall buy in to 
the income protection plan at the step and benefits their sick days shall 
purchase. The minimum placement on the Income Protection Plan shall be 
at "two years, but less than three years". (2 weeks @ 100% 15 weeks @ 
60%) 

EXAMPLE: An Employee with 15 years of service with an anniversary 
date of November 1, 1982 who has 75 days accumulation shall be placed on 
the step: 

9 years but less than 10 years 100% salary for 11 weeks 
60% salary for 6 weeks 

On November 1, 1998 the employee shall move to 10 years but less than 12 
years (100% of salary for 13 weeks - 60% of salary for 4 weeks) 

(b) Employees anniversary date shall be the date used to progress steps under 
the plan. 
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20.08 Recovery of Benefits Resulting from Third Party Action 

Where sickness or injury is caused by the fault or neglect of another party, the 
EMPLOYEE shall include the cost of any sick leave benefits received from the 
EMPLOYER in any claim they may have or make against such other party. The amount of 
any sick leave benefit recovered by any action or settlement shall be returned to the 
EMPLOYER. 

20.09 Sick leave shall not be paid to Communications Center Relief and temporary employees for 
casual shifts. Sick leave shall only be paid when a Communications Center Relief or 
temporary employee has been scheduled to work. 

ARTICLE 21- LEAVES OF ABSENCE 

21.01 General Leave -The EMPLOYER may grant a leave of absence without pay to a maximum 
of one (1) year, to any employee requesting such leave for good and sufficient cause. An 
employee granted such leave shall be responsible for 100% payment of group benefits (both 
EMPLOYER and EMPLOYEE portions) 

21.02 Political Leave -The EMPLOYER recognizes the right of an employee to participate in 
public affairs. Therefore, upon written request, the EMPLOYER may allow unpaid leave of 
absence so that the employee may be a candidate in federal, provincial or municipal elections. 
An employee granted such leave shall be responsible for 100% payment of group benefits (both 
EMPLOYER and EMPLOYEE portions). 

21.03 Political Office - The EMPLOYER shall grant to an employee elected to public office a leave 
of absence without pay for the duration of one (1) term of public office. An employee granted 
such leave shall be responsible for 100% payment of group benefits (both EMPLOYER and 
EMPLOYEE portions). 

21.04 Union Office - An employee who is elected or selected for a term position with the UNION, 
or any body with which the UNION is affiliated, shall be granted unpaid leave of absence. 
Such leave may be renewed on request during the term of office. An employee granted such 
leave shall be responsible for 100% payment of group benefits (both EMPLOYER and 
EMPLOYEE portions). 

21 .05 Personal/Family Leave - The EMPLOYER may grant a leave of absence without pay to a 
maximum of one (1) year to an employee requesting such leave. During the first four (4) 
months of such leave the employee shall be responsible for 50% payment of group benefits. 
During the balance of the leave the employee shall be responsible for 100% payment of group 
benefits. 

21.06 An employee on a leave of absence without pay in accordance with this Article shall accumulate 
seniority and service but shall not accrue any other benefits of the Collective Agreement. 

21.07 Application for a leave of absence without pay shall normally be submitted to the 
EMPLOYER on a form provided by the EMPLOYER at least four ( 4) weeks prior to the 
beginning of the leave. 
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21.08 Educational Leave - The EMPLOYER may grant a leave of absence without pay for a 
period of up to two (2) years to an employee requesting such leave. An employee granted 
such leave shall be responsible for 100% of group benefits. (both EMPLOYEE and 
EMPLOYER portions) 

ARTICLE 22- MATERNITY /PARENTAL AND ADOPTION LEAVE 

22.01 The EMPLOYER shall provide a leave of absence without pay and without loss of 
seniority and service for up to 17 weeks for maternity and up to 35 weeks leave of absence 
without pay and without loss of seniority and service for parental or adoption leave. Where 
leave of absence is requested for both maternity leave and parental leave, the leaves of 
absence shall be taken consecutively. 

22.02 The employee shall provide the Department Head with four ( 4) weeks notice prior to the 
beginning of the maternity /parental leave or adoption leave. 

22.03 In the event that the employee has commenced parental leave, and the child for which 
parental leave was granted is hospitalized for a period exceeding one week, the employee(s) 
may return to work and defer the unused portion of the leave until the child is discharged 
from the hospital. 

22.04 While employees are on maternity leave (not parental or adoption leave) and receiving EI 
benefits the EMPLOYER shall top up their employment insurance benefits so the 
employee receives seventy-five percent (75%) of her gross pay Oess statutory deductions) to 
a maximum of 17 weeks. 

22.05 Vacation credits shall accumulate while on a leave of absence for maternity leave (not 
parental or adoption leave) to a maximum of 17 weeks. 

22.06 Employees on maternity leave/parental leave/adoption leave shall have the option to pay 
their respective contributions to pension and group insurance as defined in Articles 26 
Pension and Article 28 Group Insurance. 

ARTICLE 23 - BEREAVEMENT LEAVE 

23.01 If a death occurs in the immediate family of an employee bereavement leave shall start on 
the first (1 ") working day after the death of that person. 

23.02 Employees shall be granted five (5) scheduled days leave without loss of pay and benefits 
in the case of the death of parent, spouse, same sex partner, common law spouse, brother, 
sister, son, daughter, grandchild, step parent, step child or dependant (exclusive of those 
listed in Article 23.03). 

23.03 An employee shall be granted three (3) scheduled days leave without loss of pay and 
benefits in the case of the death of a grandparent, mother in-law, father-in-law, brother-in­
law, sister in-law, son-in-law, or daughter-in-law, or step siblings. 
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23.04 Employees shall be granted one (1) day leave without loss of pay or benefits to attend the 
funeral of an uncle, aunt, niece or nephew. 

23.05 Employees shall only be paid bereavement for actual time lost and shall not be paid on their 
regular scheduled days off. 

23.06 An additional two (2) days shall be granted if the death occurs outside of Cape Breton if the 
employee attends the funeral or other services. 

23.07 Additional leave may be granted at the discretion of the department head. 

23.08 If a death occurs as outlined in 23.01 during scheduled vacation, bereavement leave shall be 
substituted and vacation shall be rescheduled to a later date. 

23.09 Deferring of Bereavement Leave 

For any of the persons listed in article 23.02 and 23.03, the employee may defer two (2) days 
of their bereavement leave without loss of regular pay. 

ARTICLE 24 - FAMILY RESPONSIBILITY LEA VE 

24.01 For the purpose of this clause family is defined as spouse, including common law spouse, 
same sex partner, dependent children, and parents, or other dependant (exclusive of those 
listed in Article 23.03), and parents. The EMPLOYER shall grant leave with pay under the 
following circumstances: 

• Up to three (3) days leave with pay in any calendar year for the temporary care of a 
sick member of the employee's family or to attend to the needs related to personal 
family or home related emergency needs. Such leave shall be deducted from the 
employee's sick leave accumulation, but will not be used in determining sick leave 
incentive bonus entitlement, and employees may be required to provide proof of 
sickness of the employee's family member. 

ARTICLE 25 - JURY DUTY 

25.01 The EMPLOYER shall grant a leave of absence without loss of seniority benefits to an 
employee who serves as a juror. The EMPLOYER shall pay such employees the 
difference between their regular rate o f pay for the day and the payment received for jury 
service or court witness 

25.02 The EMPLOYEE must give prior notice to the EMPLOYER and shall present proof of 
service and the amount received. 
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25.03 COURT TIME 

An employee who is required to serve as a court witness in any matter arising out of their 
employment or who is subpoenaed to attend a court or coroner's inquest, shall be compensated 
as follows; 

(a) All court time during off duty regularly scheduled days off shall be paid at time and a half 
the regular rate. 

(b) A minimum of four (4) hours pay, at time and a half, the regular rate, shall be allowed for 
court callouts. 

(c) Any employee's scheduled court appearance cancelled after 8 pm, the night before their 
off duty court appearance shall receive 4 hours pay at straight time 

(d) An Employee who is required to attend court between two (2) regularly scheduled twelve 
(12) hour night shifts shall be released from duty at 1 a.m. or be compensated at an 
overtime rate of one and one-half (1 1/z) times the regular hourly rate of pay for all hours 
worked thereafter. In the event that the employee is required to stay past 1 a.m., the 
employee will not be required to report for duty until 11 p.m. on the second night shift, 
there will be no banking of time under this article. 

(e) If Court or call out continues beyond 1 :00 p.m. the Employer shall pay the employee the 
applicable meals. 

ARTICLE 26 - PENSION 

26.01 

a. "Effective the 1" day of February, 2018, all Employees of the Employer shall cease to be 
Members of the CBRM Pension Plan" 

b. "Effective the 1 si day of February, 2018, all Employees of the Employer shall participate 
in the PSSP as Members of the PSSP in accordance with the terms and conditions of 
that Plan, now in effect and however changed in the future" 

c. "CBRM shall participate in the PSSP as an Employer of the Members of the bargaining 
unit in accordance with the terms and conditions of the PSSP now in effect and however 
changed in the future" 

d. "The participation of Members of the Union in the PSSP shall be in accordance with the 
agreement in principle signed by the parties on the 22"d day of September, attached 
hereto as Appendix 'A"' 

e. "The participation of the Employees in the PSSP shall be subject to, and must be in 
accordance with, the Transfer Agreement signed between CBRM and the Public Service 
Superannuation Plan Trustee Incorporated, effective the 1 si day of February, 2018. 
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ARTICLE 27 - SICK LEAVE INCENTIVE PLAN 

27.01 It is agreed that a system of sick leave incentive be established and payable annually 
based upon the following conditions: 

a) An employee who uses five (5) or less sick days during 
a year shall receive five (5%) percent: 

b) An employee who uses six (6) days during a year shall 
receive four (4%) percent: 

c) An employee who uses seven (7) days during a year 
shall receive three (3%) percent: 

d) An employee who uses eight (8) days during a year shall 
receive two (2%) percent: 

e) An employee who uses nine (9) days during a year shall 
receive one (1 %) percent: 

f) An employee using more than nine (9) sick days shall not qualify for the sick 
leave incentive bonus. 

27.02 Annual payment to be made during the month of November and shall be based on 
calculations for the period November 151 to October 31 51

• 

ARTICLE28-GROUPINSURANCE 

28.01 (a) 

(b) 

The EMPLOYER shall provide a group insurance plan which shall include a 
medical plan, a dental plan, life insurance, accidental death and dismemberment and 
long term disability. All employees, as a condition of employment, shall become and 
remain members of the plan in accordance with the terms of the group benefit 
contract. The EMPLOYER shall pay 60% of the cost of the plan and the employee 
shall pay 40%. 
CBRl\11 agrees that no change shall be made to the benefit package currently 
provided to members of the bargaining unit without the mutual agreement of Local 
933 and CBRM. 

28.02 Both parties recognizing that Group Employee Plans are expensive to the employee and 
EMPLOYER and that group experience may result in increased premiums being charged 
by the insurance carrier, agree there shall be no automatic renewal of the Group Benefit 
plans if premiums are increased by the Insurance Company. Before renewal at higher 
premium costs, the EMPLOYER shall sit down with the UNION with a view to 
restricting the overall cost of the plan. 
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ARTICLE 29 - CLOTHING 

29.01 Clothing shall be provided as required to staff employed in the following classifications. 

Damaged or worn out clothing shall be returned. 

By-Law Enforcement Officers Uniforms, rain gear, winter apparel & shoes or 
boots, Health & Safety Approved 

Jailers Pants, shirts & gloves, bullet proof vest & steel-
toed boots, sweater and toque. 

Engineering Technicians and Maintenance Appropriate outdoor jacket with logo, rain gear, 
Coordinators boots and shoes. 
Waste Reduction Educator Polo Shirts 

Communication Center Polo Shirts 

29.02 In addition to 29.01 the EMPLOYER shall provide protective clothing and footwear as 
required in accordance with Occupational Health and Safety Legislation. 

29.03 Clothing that is damaged due to working conditions after approval of the appropriate 
Department Head shall be repaired or replaced as appropriate by the EMPLOYER. 

ARTICLE 30 - SALARIES 

30.01 The annual salaries shall be as set out in the schedule Appendix "B" to this Agreement. 

30.02 Any retroactive payments shall only apply to wages and pension. Shift differential 
entitlement shall be paid by the end of January in the following year 

30.03 Payment on Temporary Assignment 

Where an Employee is temporarily assigned by the Employer at the Employers request to 
perform work in a classification paying a lower rate than the Employee's regular rate while 
there is work available in that Employee's own classification, the Employee shall be paid 
their regular rate. 

When an Employee is temporarily assigned by the Employer at the Employers request to 
perform work in a classification paying a higher rate, the Employee shall receive the rate for 
that classification for each day worked. 

30.04 All Employees who are scheduled to work evening or back shift will receive a shift 
premium of $1.00 per hour for all regular hours worked between 6:00 p.m. and 6:00 a.m. 
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ARTICLE 31- EMPLOYEE ASSISTANCE PROGRAM 

31.01 The parties agree to establish and continue a confidential EAP program for the benefit of 
employees. 

31.02 Without detracting from the existing rights and obligations of the parties and recognizing 
other provisions of this Agreement, the EMPLOYER and UNION agree to cooperate and 
encourage the employee afflicted with alcoholism or drug dependency or personal problems 
to undergo a coordinated program directed to the objective of their rehabilitation, in a safe 
and confidential manner. 

31.03 If time off is required it shall be taken as sick time. 

ARTICLE 32 - TECHNOLOGICAL CHANGE 

32.01 The EMPLOYER shall endeavor to minimize the adverse affects on employees resulting 
from technological change. The EMPLOYER shall notify the UNION thirty (30) days 
prior to implementing a technological change that would adversely affect members of the 
bargaining unit. 

ARTICLE 33 - MILEAGE 

33.01 An employee who is authorized by their immediate management supervisor to use their 
automobile for EMPLOYER'S business shall be reimbursed in accordance with the most 
current CBRM Travel Policy. 

ARTICLE 34 - NEW CLASSIFICATIONS 

34.01 When any classification not covered by Appendix "B" is established during the term of this 
Agreement, the rate of pay shall be subject to negotiation between the EMPLOYER and 
the UNION. The EMPLOYER may set a rate for the trial period after which negotiations 
will take place with the UNION. If the parties are unable to agree on a rate of pay of the 
job in question, such dispute shall be submitted to grievance. 

ARTICLE 35- RECLASSIFICATION 

35.01 When the duties or responsibilities in any classification are substantially increased by 
management, or where the union alleges that an employee is incorrectly classified, or when 
a position not covered in Appendix "B" is established during the term of this Agreement, 
the rate of pay shall be subject to negotiations between the employer and the union. If the 
parties are unable to agree on the reclassification and/ or rate of pay of the job in question, 
such dispute shall be submitted to grievance. 
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Should an individual or group of individuals wish to be considered for reclassification, the 
first step shall be to contact their Supervisor/Manager. The Supervisor/Manager will then 
notify the Union Executive and Human Resources. Human Resources will copy all 
correspondence relating to reclassifications to the Union. 

ARTICLE 36 - AMALGAMATION-REGIONALIZATION & MERGER PROTECTION 

36.01 In the event the EMPLOYER merges or amalgamates with any other body, the 
EMPLOYER shall ensure that: 

(a) CBRM employees doing similar work will be given equal and fair 
opportunity for employment with the new employer. 

(b) Employees shall be credited with all seniority rights with the 
new employer. 

(c) All service credits relating to vacations with pay, sick leave credits, and other benefits 
shall be recognized by the new employer. 

ARTICLE 37 - CONTRACTING OUT 

37.01 The parties hereto agree that for the term of this Agreement there shall be no restriction on 
contracting-out by the EMPLOYER of the work or services of a kind now performed by 
employees herein represented; provided, however, that no permanent employee of the 
EMPLOYER shall, as a result of such contracting out thereby lose employment, be 
demoted or suffer a loss of negotiated basic wages and benefits. 

The EMPLOYER shall give thirty (30) calendar days, prior notice to the UNION of its 
intention to contract out work. No notice of contracting out is required where: 

a) the work is not currently performed by members of the bargaining unit, 
or: 

b) the work is currently contracted out, 
or; 

c) the work involves the rental of operated or non-operated equipment for periods of 
thirty (30) days or less. 

ARTICLE 38 - NO STRIKE OR LOCK OUT 

38.01 There shall be no strike or lockout during the term of this Agreement. 
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ARTICLE 39 - OCCUPATIONAL HEALTH AND SAFETY 

39.01 The EMPLOYER and UNION agree to formulate a committee to be known as the 
Occupational Health and Safety Committee. Such committee shall consist of 2 
representatives selected by the UNION and 2 representatives of the EMPLOYER. Such 
Committee shall meet monthly to deal with the Occupational Health and Scifery Act and 
Regulations. 

39.02 Committee members shall have time off with pay during regular hours of work for 
committee meetings and other duties. Additional hours worked in excess of their scheduled 
day shall be paid at straight time rates. 

39.03 Union Occupational Health and Safety Committee members who apply for and who are 
approved by the EMPLOYER to attend Occupational Health and Safety Training 
Programs that are provided through the EMPLOYER or the UNION shall be entitled to 
time off work with no loss of earnings or seniority. 

ARTICLE 40 - PARKING 

40.01 During the life of this Agreement the EMPLOYER agrees that parking fees will not be 
charged to employees of the bargaining unit for parking in CBRM provided parking lots. 

ARTICLE 41- WORKERS COMPENSATION 

41.01 When an employee is off work due to an accident or occupational illness resulting from their 
employment and which is approved as compensable by the Workers Compensation Board, the 
employee shall be paid their regular salary. The Workers Compensation benefit shall be paid 
directly to the EMPLOYER and the EMPLOYEE shall use sick days to compensate for the 
difference between Workers Compensation benefit and their regular pay. (e.g. WCB is 75% of 
gross then 1

/4 sick day will equal 25% of gross) Once an employee has used all of their sick days 
they will revert back to WCB. 

41.02 The EMPLOYER and the EMPLOYEE shall continue their respective share of benefits for 
eighteen (18) months from the first day of absence after which the EMPLOYEE will be 
responsible for 100% of the premium cost if they wish to maintain group benefits. 

41.03 The EMPLOYER and the EMPLOYEE shall continue their respective contributions to 
the pension plan for the first eighteen (18) months of compensation. Employees shall have 
the option of continuing to pay 100% of their pension after eighteen (18) months while on 
Workers' Compensation. 

41.04 An employee in receipt of Workers' Compensation benefits for a period in excess of twelve (12) 
months shall cease to accumulate vacation. Vacation accumulated during the twelve- (12) 
months shall be credited to the employee should they return to work. 

41.05 Employees on Workers' Compensation shall not lose seniority. 
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ARTICLE 42 - TRAINING 

42.01 Training courses for which employees may be selected shall be posted whenever possible. 
Postings shall contain the following information: type of course, date, duration and location 
of course, minimum qualifications required for applicant. 

42.02 The EMPLOYER shall ensure that the senior applicant for courses are given serious 
consideration in awarding the courses if all factors are equal the senior employee shall 
receive the course. Employees selected for such training will not suffer any loss in normal 
wages. 

42.03 Employees attending extended courses shall be required to sign a Return of Service 
Agreement. 

42.04 Provided the employee executes the agreement they shall be required to continue 
employment in accordance with the Return of Service Agreement. 

42.05 If the employee terminates employment they shall reimburse the EMPLOYER for the cost 
of the course on a pro-rated basis. 

42.06 If the employee terminates employment with the EMPLOYER before completion of the 
course the total payment as detailed in paragraph 1 of the Continued Employment 
Agreement shall be paid to the EMPLOYER. 

42.07 Travel and Training 
Employees required to travel outside their regular hours of work for mandatory training or 
mandatory professional development as determined by the employer, shall be reimbursed for 
travel time at straight time. 

ARTICLE 43 - LEGAL AID AND PROTECTION 

43.01 Legal Representation 
The EMPLOYER shall ensure each employee a complete defense and a solicitor, mutually 
agreed upon between the EMPLOYER and the UNION at no cost to the employee in all 
cases where a civil or criminal action or a public complaint under the Police Act, is brought 
against an employee or where the Employee's actions are the subject of an inquiry or court 
hearing, as a result of the performance of the employee's duties within the scope of their 
employment subject to Article 43.06. 

43.02 Personal Legal Council 
Each employee shall have the right to retain an additional counsel of their own choice at their 
own expense. 

43.03 Employee Indemnification 
The EMPLOYER shall completely indemnify every employee for all damages resulting from 
such actions provided that such actions are not willfully negligent. 
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43.04 No Claim by Employer against Employee 
The EMPLOYER shall waive any claim it may have against an employee arising out of such 
actions or events provided that such actions are not willfully negligent. 

43.05 Employer Obligation 
In agreeing to a solicitor the EMPLOYER will take steps to ensure the full and proper defense 
of the employee and that no conflict of interest arises between the chosen solicitor, the 
employee and the EMPLOYER. 

43.06 Civil Actions 
Notwithstanding 43.01 civil actions shall be covered by the EMPLOYER'S insurance 
company or the EMPLOYER and the EMPLOYER shall only provide a solicitor to the 
employee if the insurance company or the EMPLOYER does not defend the civil action. 
The EMPLOYER at its own discretion may defend, settle or otherwise deal with the action. 

43.07 Solicitor's Hourly Rate 
The solicitor's hourly rate shall be two hundred and fifty dollars ($250.00) per hour under 
this Article plus disbursements and taxes. 

43.08 Extension of Time 
Where an Employee wishes to oppose any request of extension of time, no legal aid 
protection will be paid unless the Employee's solicitor is successful in having the time 
extension denied. In such cases, the account shall not exceed $2,500.00 plus taxes and 
disbursements. 

43.09 Legal Fees - Police Act Complaints 
The maximum legal fees for a public or internal complaint shall be broken down as follows: 
Phase 1 from the form 8 to and including the private meeting with the Chief of Police 
("Chief')or decision by the Chief shall not exceed $1,750.00 plus taxes and disbursements. 
Phase 2 after the private meeting with the Chief or decision by the Chief to the conclusion 
of the Police Review Board hearing shall not exceed $4,500.00 plus taxes and disbursements 
for each day or part day of a hearing. 

43.10 Solicitor Accounts 
All solicitor accounts are subject to taxation. 

43.11 Exception to Maximum Amount of Legal Fees 
The EMPLOYER shall have the discretion to increase the maximum solicitor's account in 
clause 43.09 in cases that they deem extra time is necessary due to the complexity of the 
case. 

43.12 Employee Refusal to Participate 
Notwithstanding 43.09 if an employee concedes to the complaint, withdraws their defense or 
appeal or otherwise chooses not to participate in the Police Review Board hearing the 
EMPLOYER shall not be required to pay the employee's solicitor's account under phase 2. 
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43.13 Reasonable Legal Fees 
The Solicitor shall still be entitled to reasonable payment for preparation if the complainant 
withdraws their complaint or appeal or otherwise chooses not to participate in the Police 
Review Board hearing. 

43.14 Entitlement to Legal Fees 
Under a Police Act complaint entitlement to legal fees does not commence until the Form 8 
is served upon the EMPLOYEE. 

ARTICLE 44 - DURATION AND RENEWAL 

44.01 This contract shall be binding on the Parties and shall remain in effect from November 1, 
2025 until October 31, 2029, and shall continue from year to year thereafter unless either 
party gives to the other party notice in writing within a period of two (2) months of the 
expiry date of this Agreement that it desires to negotiate a new Collective Agreement. 

44.02 Both parties agree to meet and commence negotiations within twenty (20) days of the receipt 
of such notice, or at a date mutually agreed by both parties. 

44.03 It is understood that with mutual agreement, the provisions as contained in the Collective 
Agreement may be open for negotiations at any time during the term of this Agreement. 

IN WITNESS WHEREOF the parties hereto have caused this Agreement to be executed by the 
hands of their duly authorized officers and the affixing of their respective seals hereto the day and 
year first above written. 

WITNESS: 

WITNESS: 

~~~~ 

SIGNED ~ 
This ;!(l day of d 

Canadian Union Of Public Employees 
Local 933 

Pe" CW~ 

Pe" fL:. f'&n.~ ( 
Secretary 

2026 



APPENDIX A -AGREEMENT IN PRINCIPLE 

BETWEEN: 

Appendix A 

AGREEMENT IN PRINCIPLE 

THE CAPE BRETON REGIONAL MUNICIPALITY 
(hereinafter referred to as "CBRM") 

OF THE FIRST PART 

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 933 

(hereinafter referred to as the "Union") 

OF THE SECOND PART 

WHEREAS CBRM and the Union (together the "Parties"), along with other bargaining agents 
representing members of the Cape Breton Regional Municipality Pension Plan (the "CBRM 
Pension Plan"), have been engaged in discussions regarding the enhancement of retirement 
options for both retired and active members of the CBRM Pension Plan; 

AND WHEREAS with the passage of the Municipal and Other Authorities Pension Plan Transfer 
Act, SNS 2016, c. 19 (also known as Bill 55) (the "Act"), the CBRM and the Union have agreed 
to transfer the assets and liabilities related to the Union's members in the CBRM Pension Plan 
into the Public Service Superannuation Plan (the "PSSP") in accordance with the terms set out 
in this agreement (the "Agreement in Principle"); 

AND WHEREAS the Act requires an agreement regarding the transfer (the "Transfer 
Agreement") to be negotiated and entered into between the CBRM and the Trustee of the 
PSSP; 

AND WHEREAS the Parties desire the transfer to be effective on September 1, 2017 or such 
.pther date as the Parties agree (the "Transfer Date"); 

AND WHEREAS the Act requires that, before entering Into the Transfer Agreement, CBRM 
shall cause a vote of the transferring members of the CBRM Pension Plan be held, and that a 
majority of the members to whom the transfer is to apply who cast a vote support the proposed 
transfer; 

AND WHEREAS the existing collective agreement between CBRM and the Union (the 
"Collective Agreement") requires participation of the Union's members in the CBRM Pension 
Plan; 

AND WHEREAS provided the transfer occurs, an amendment to the Collective Agreement will 
be required to recognize the new pension arrangements; 

AND WHEREAS the Parties wish to take such steps as are necessary to facilitate the transfer 
herein contemplated; 

NOW, THEREFORE the Parties agree to the following: 

1. Subject to the terms and conditions set out in this Agreement in Principle, the Union's 
members, along with all assets and liabilities associated with their participation in the 
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CBRM Pension Plan, shall be transferred to the PSSP in accordance with the Transfer 
Agreement. 

2. A guiding principle of the Transfer Agreement will be that the amount of pension accrued 
for each Individual under the CBRM Pension Pian as at the Transfer Date will be fully 
protected in the PSSP. 

3. The Transfer Agreement, which will be negotiated between CBRM and the Trustee of 
the PSSP, shall be acceptable to both Parties and, at a minimum, contain the following 
terms and conditions: 

(a) Pensionable service of active members of the CBRM Pension Pian as at the 
Transfer Date, adjusted as contemplated herein shall be transferred to the PSSP 
and benefits will be paid in the future from the PSSP under the terms and 
conditions of the PSSP; 

(b) Once transferred, should the pension payable from the PSSP (both in respect of 
the pension payable prior to age 65 and after age 65) at the date of a member's 
retirement, termination or death, in respect to the pensionable service transferred 
be less than the member's pension payable under the CBRM Pension Plan at the 
Transfer Date, the pension payable under the PSSP in respect of that transferred 
service will be Increased to the amount that would have been payable under the 
CBRM Pension Plan In respect of that service; 

(c) Pensions in pay at the Transfer Date shall be paid from the PSSP in the same 
form and amount (eg. a joint· and survivor 66.67% pension; or a 10 year 
guarantee) as payable under the CBRM Pension Plan, and each retired member 
shall be entitled to the same post-retirement indexing as other PSSP members 
after the Transfer Date; 

(d) On the Transfer Date, the accrued lifetime pension of each active member based 
on his or her service in the CBRM Plan shall be determined under the PSSP 
lifetime pension formula. If it is greater than the accrued lifetime pension 
determined on the same service under the CBRM pension formula, the 
pensionable service transferred to the PSSP for such a member shall be 
adjusted down such that the accrued lifetime pension under the PSSP formula 
equals the member's CBRM lifetime pension on the Transfer Date; 

(e) Commencing on the Transfer Date, service of all members will accrue under the 
PSSP. 

(f) In addition to any adjustments to service contemplated in subparagraph 3(d) 
above, in the event that the assets In the CBRM Pension Pian as at the Transfer 
Date are not sufficient to fund all members' benefits, a further adjustment to each 
member's pensionable service at the Transfer Date will be made so that the 
benefits being transferred are fully funded. Such adjustment shall be made in an 
equitable manner as determined by the CBRM Pension Plan's actuary. If after 
those further adjustments, the assets of lhe CBRM Pension Plan are still not 
sufficient to fully fund the benefits to be transferred, CBRM shall pay such 
additional amounts to the PSSP as are necessary to fully fund the benefits. This 
paragraph 3(f) does not in any way alter the effect of paragraph 3(b) above to 
fully protect the amount of pension accrued under the CBRM Pension Plan with 
respect to service in that plan at the Transfer Date. 
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(g) Any service lost in accordance with subparagraph 3(d) or 3(f) herein can be 
purchased under the PSSP by the member at 100% of the cost; 

(h) All service under the CBRM Pension Plan, regardless of any adjustment in 
accordance with subparagraph 3(d) or 3(f) herein, will count and be used to 
determine eligibility for any purpose (including for early retirement) under the 
PSSP. 

(i) If the assets in the CBRM Pension Plan at the Transfer Date are more than 
sufficient to fund all members' benefits, such excess assets will be used to 
increase the benefits of the CBRM members on a pro rata basis as determined 
by the actuary of the CBRM Pension Plan, subject to any limitation under the 
Income Tax Act (Canada). 

4. Until the Transfer Date, CBRM shall continue to contribute to the CBRM Pension Plan in 
accordance with the requirements of that plan. Subsequent to the Transfer Date, CBRM 
shall participate in and contribute to the PSSP in accordance with the requirements of 
the PSSP. 

5. This Agreement in Principle is conditional upon approval by the Union's members who 
are affected by the transfer. Those members shall, as required by the Act, be provided 
an opportunity to vote on the transfer of their pensions to the PSSP prior to the Transfer 
Agreement being entered into by the CBRM. Provided a majority of those members 
voting vote in favour of the transfer, this condition shall be met. 

6. It is anticipated that the vote contemplated in paragraph 5 above will be structured in 
such a way as to also constitute a ratification vote by the affected members of the 
amendments to the Collective Agreement necessitated by the change in pension 
arrangements. Subject to such ratification vote, the Collective Agreement shall, effective 
upon the Transfer Date, be amended to delete Article 26 (equivalent Articles of the 
other unions' collective agreements to be substituted here] and to add provisions 
which require as follows [Note, the following list Is subject to change as It may not 
be exhaustive, and each union wlll want Input Into the content: 

• all employees shall participate in the Public Service Superannuation Plan; 

• the employer shall participate and contribute to the Public Service 
Superannuation Plan in accordance with its terms; 

• the participation of the employees fn the Public Service Superannuation 
Plan is subject to and must be in accordance with the Agreement in 
Principle between the Union and CBRM dated , which 
is attached as Schedule "A• to this Collective Agreement, forms part 
hereof, and is enforceable in accordance with the terms hereof; and 

• further, the participation of the employees in the Public Service 
Superannuation Plan is subject to and must be in accordance with the 
terms of the Transfer Agreement dated , which is 
attached as Schedule "B" to this Collective Agreement, forms part hereof, 
and is enforceable in accordance with the terms hereof. 

7. This Agreement in Principle is enforceable In accordance with the grievance and 
arbitration provisions of the Collective Agreement. 
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SIGNED: 

This~day ot~h ..• .k..~17 

SIGNED: 

This....L}_day of Ari I 2017 

- 4 . 

THE CAPE BRETON REGIONAL 
MUNICIPALITY 

Per: C<"' ,._ ~ 
iiue Pc::,, J:: 10. .... Ad"''"' ~~ .... Jo-

Per: 
Title 

CANADIAN UNION OF PUBLIC EMPLOYEES, 
LOCAL933 

42 



43 

APPENDIX B - SALARIES & CLASSIFICATIONS 

Salary Salary Salary Salary Salary 

CONTRACT CLASSIFICATION Current Oct 31, 2025 
Nov.1, 

Nov. 1,2026 Nov. 1,2027 Nov.1, 2028 
2025 

6.00% 3.50% 3.25% 3.25% 
F.S. Clerk 1 $47,479.47 $50,328.24 $52,089.73 $53,782.64 $55,530.58 

F.S. Clerk 2 $54,770.69 $58,056.93 $60,088.92 $62,041.81 $64,058.17 

F.S. Clerk 3 $62,560.55 $66,314.18 $68,635.18 $70,865.82 $73,168.96 

F.S. Clerk 3 (Procurement) $66,580.00 $70,574.80 $73,044.92 $75,418.88 $77,869.99 

Secretary/ Administrative Assistant $55,182.95 $58,493.93 $60,541.21 $62,508.80 $64,540.34 

Payroll Supervisor $70,943.28 $75,199.88 $77,831.87 $80,361.41 $82,973.15 

Payroll Clerk $62,560.55 $66,314.18 $68,635.18 $70,865.82 $73,168.96 

Civilian Records Coordinator $62,560.55 $66,314.18 $68,635.18 $70,865.82 $73,168.96 

Civilian Records Clerk $55,182.95 $58,493.93 $60,541.21 $62,508.80 $64,540.34 

By-law Enforcement Officer $55,251.64 $58,566.74 $60,616.57 $62,586.61 $64,620.68 

Computer Support Technician $54,770.69 $58,056.93 $60,088.92 $62,041.81 $64,058.17 

SAP Technician $74,388.55 $78,851.86 $81,611.68 $84,264.06 $87,002.64 

Maintenance Coordinator $79,689.23 $84,470.58 $87,427.05 $90,268.43 $93,202.16 

311 Team Leader $54,770.76 $58,057.26 $60,089.26 $62,042.17 $64,058.54 

311 Call Center Operator $48,939.82 $51,876.21 $53,691.88 $55,436.86 $57,238.56 

Customer Service Team Leader $62,560.55 $66,314.18 $68,635.18 $70,865.82 $73,168.96 

Customer Service Clerk 3 $56,770.20 $60,176.41 $62,282.59 $64,306.77 $66,396.74 

Customer Service Clerk 2 $48,939.82 $51,876.21 $53,691.88 $55,436.86 $57,238.56 

Customer Service Clerk 1 $46,866.71 $49,678.71 $51,417.47 $53,088.54 $54,813.91 

General Office Clerk 2 $47,481.19 $50,330.06 $52,091.61 $53,784.59 $55,532.59 

General Office Clerk 1 $42,088.24 $44,613.53 $46,175.01 $47,675.70 $49,225.16 

Assistant Development Officer $76,335.84 $80,915.99 $83,748.05 $86,469.86 $89,280.13 

Development Officer $85,640.07 $90,778.47 $93,955.72 $97,009.28 $100,162.08 

Planner $85,640.07 $90,778.47 $93,955.72 $97,009.28 $100,162.08 

Planning Technologist 2* $76,335.36 $80,915.48 $83,747.52 $86,469.32 $89,279.57 

Planning Tech 1 $53,982.58 $57,221.53 $59,224.29 $61,149.08 $63,136.42 
Civic Addressing Technician $62,933.62 $66,709.64 $69,044.47 $71,288.42 $73,605.29 
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Salary Salary Salary Salary Salary 

CONTRACT CLASSIFICATION Current Oct 31, 2025 
Nov.1, 

Nov. 1,2026 Nov. 1,2027 Nov. 1,2028 
2025 

6.00% 3.50% 3.25% 3.25% 

Recreational Programmer $65,873.48 $69,825.89 $72,269.79 $74,618.56 $77,043.67 

Engineering Tech 3 $82,218.90 $87,152.03 $90,202.36 $93,133.93 $96,160.78 

Engineering Tech 2 $54,812.61 $58,101.37 $60,134.91 $62,089.30 $64,107.20 

Engineering Tech 1 $50,897.43 $53,951.28 $55,839.57 $57,654.36 $59,528.12 

Engineering Technologist $67,736.77 $71,800.98 $74,314.01 $76,729.22 $79,222.92 

Senior Engineering Technologist** $79,689.23 $84,470.58 $87,427.05 $90,268.43 $93,202.16 

Water Analyst** $79,689.23 $84,470.58 $87,427.05 $90,268.43 $93,202.16 

Watershed Coordinator** $79,689.23 $84,470.58 $87,427.05 $90,268.43 $93,202.16 

Tax Collector/Lease Admin $70,537.14 $74,769.37 $77,386.30 $79,901.35 $82,498.14 

Senior Accountant $70,943.38 $75,199.98 $77,831.98 $80,361.52 $82,973.27 

Criminal Analyst $67,736.53 $71,800.72 $74,313.75 $76,728.94 $79,222.63 

Waste Reduction Educator $48,939.82 $51,876.21 $53,691.88 $55,436.86 $57,238.56 

Senior Administrative Assistant - FOIPOP $70,943.38 $75,199.88 $77,831.87 $80,361.41 $82,973.15 

Senior Financial Services Clerk 4 $70,943.38 $75,199.88 $77,831.87 $80,361.41 $82,973.15 

Administrative Assistant $66,580.00 $70,574.80 $73,044.92 $75,418.88 $77,869.99 

Transit Service Technologist $67,736.77 $71,800.98 $74,314.01 $76,729.22 $79,222.92 

Exhibit Custodian $55,251.64 $58,566.74 $60,616.57 $62,586.61 $64,620.68 

GIS Analyst $76,335.36 $80,915.48 $83,747.52 $86,469.32 $89,279.57 

Handi-Trans Team Leader $62,560.55 $66,314.18 $68,635.18 $70,865.82 $73,168.96 

Waste Reduction Education Coordinator $65,873.48 $69,825.89 $72,269.79 $74,618.56 $77,043.67 

Jailer Coordinator $63,726.36 $67,549.94 $69,914.19 $72,186.40 $74,532.46 

Jailer $57,302.24 $60,740.37 $62,866.29 $64,909.44 $67,019.00 

Jailer - probation $53,400.23 $57,240.38 $59,366.30 $61,409.46 $63,519.02 

Comm Operator Supervisor $69,105.00 $73,251.30 $75,815.10 $78,279.09 $80,823.16 
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Salary Salary Salary Salary Salary 

CONTRACT CLASSIFICATION Current Oct 31, 2025 
Nov.1, 

Nov. 1,2026 Nov. 1, 2027 Nov. 1,2028 
2025 

6.00% 3.50% 3.25% 3.25% 

Communications Operator $60,465.61 $64,093.55 $66,336.82 $68,492.77 $70,718.78 

Comm Oper - probation $56,316.01 $60,593.55 $62,836.83 $64,992.78 $67,218.80 

(this is the COMOPS5 LEVEL 5 MINUS 
$3500) 

NOTE: 

*New hires will have a starting sala~ 20% 
below existing rate and increase in 5% 
increments over a 4 ~ear 12eriod. 

**Positions came into effect August 2008. 
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APPENDIX C - COMMCENTRE ALTERNATE RELIEF REPLACEMENT SCHEDULE 

Regional CommCenter Alternate Relief Replacement Schedule 

Platoon Requiring For Shift tstAlt Relief 
Extra Replacement Working to be called 

Platoon A Days Platoon B 
Nights Platoon D 

Platoon B Days Platoon C 
Nights Platoon A 

Platoon C Days Platoon D 
Nights Platoon B 

Platoon D Days Platoon A 
Nights Platoon C 
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APPENDIX D - COMMCENTRE - EMERGENCY SERVICES 

In mutual recognition of the vital importance of public safety issues relating to the need for the 
uninterrupted operation of emergency services provided by the Cape Breton Regional Municipal 911 
P.S.A.P., local 933, C.U.P.E. and C.B.R.M. agree to the following: 

911 Call Taking and Emergency Dispatch shall be mutually recognized as "Emergency Services". 

In the event of any work stoppage or disruption as a result of a labor dispute, C.U.P.E. Local 933 
will continue to provide a minimum level of staffing at the regional P.S.A.P. to allow emergency 
operations to continue uninterrupted on a 24/7 basis. The agreed minimum level of staffing will 
consist of two (2) communications operators per shift drawn from the regular (permanent) 
CommCenter staff. For the purpose of this agreement these communications operators will be 
referred to as "emergency CommCentre staff". 

It is mutually agreed that in the event of a legal strike by C.U.P.E. local 933, the "emergency 
CommCenter staff" provided will be utilized exclusively for emergency call taking and associated 
emergency dispatch only and will not be required to perform any non-emergency CommCenter 
functions. 

It is mutually agreed that C.U.P.E. local 933 will initiate and maintain a work schedule for the 
"emergency CommCentre staff' for the duration of the period required. 

It is mutually agreed that the existing Collective Agreement will cover those employees providing 
emergency CommCentre relief. 



APPENDIX E - MOA- MODIFIED WORK WEEK 

MODIFIED WORK \'VEEK - MEMORANDUM OF AGREEMENT 

This Memoiandnm of Agt:eement made this day of 

Between: 

TI1e Cape Breton Regional Municipality, a body corporate and politic, of the County 
of Cape Breton, Province of No't'a Scotia hereinafte.r refeued to as the 
"EMPLOYER" 

The Canadian Union of Public Employees, Local 9JJ, hereinafter referred to 
collectively as the "UNION" 

And Whereas the EMPLOYER and the UNION mutually agree to foon a Committee comprised 
of both ]Management and Union members to review various modified work week models snitable 
for CBIU\.1 'Within six months of ratification of contract fo.c entitled employees. A proposed model 
u.i.n be developed no late.r than six (6) months prior to the expiration of this contract, if mntnally 
agreed, the proposed model will be trialed for a six (6) month period Upon completion of a 
nmtually agreed trial period, either the EMPLOYER or the UNION may choose to revert to the 
original pre-trial hours of work. 

IN WITNESS WHEREOF the parties hereto have cansed this Agreement to be executed by the 
hands of their duly authorized officers and d:ie affixing of tl:ieir respective seals he.reto the day and year 
fu:st above wtitten. 

\TITNESS: 

\TITNESS: 

SIGNED 
This day of , 2023 

) The Cape Breton Regional l\·lwlicipality 
) 
) 
) 
) Per.~· ~~~~~~~~~~~~~~ 
) CBR.M 
) 
) 
) Per..~~~~~~~~~~~~~~ 
) CBRM 
) 
) Canadian Union Of Public Employees 
) Local 933 
) 
) 
) Per.~~~~~~~~~~~~~~ 
) President 
) 
) 
) Per..~~~~~~~~~~~~~~ 
) Sea:eta.cv 
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APPENDIX F - MATERNITY /PARENTAL LEAVE 

PARENTAL AND ADOPTION LEAVE- MEMORANDUM OF AGREEMENT 

'This Memo.c.andnm of Agi:eement made this day of 2023. 

Between: 

The Cape Breton Regional Municipality, a body oo.cpomte and politic, of the County 
of Cape Breton, Province of Nova Scotia hereinafter refeued to as the 
"EMPLOYER" 

AND 

TI1e Canadia11 Union of Public Employees, Local 933, hereinafter refeued to 
oollectively as the "UNION" 

the EMPLOYER agrees to consider the cost implications associated with topping np the 
Employment Insurance Benefits of Employees on parental or adaption leave so the Employee 
recei•es seventy-fi~ percent 5%) of their gross pay (le.ss statutory deductions). 

IN WITNESS WHEREOF the partres hereto have caused this Agreement to be e:s:ecnted by the hands 
of their duly authorized officers a11d the affixing of their re.spec:tive seals hereto the day and year first 
abo~ written. 

WITNESS: ) The Cape Breton Regional l\bmicipality 
) 
) 
) 
) Per: 
) CBRM 
) 
) 
) Per. 
) CBR11 
) 

WITNESS: ) Canadian l 1rion Of Public Employees 
) Local 933 
) 
) 
) Per: 
) President 
) 
) 
) Per: 
) Secretary 

SIGNED 
'This day of 2023 
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APPENDIX G-JOINT JOB EVALUATION - JAILER/COMMUNICATIONS 
OPERATOR/311 OPERATOR 

JOINT VNION/EMl'LO"'ER COMMITTEE - JAILERS/COMMVNICATIONS OPERA.TOR CLASSll'ICATIONS 

MEMORANDUM OF AGREEMENT 

Ths Memo=d 1.111 of Agreement nude this day of 2023 

Bero.-een: 

The Cll.pe Beeton Re~nal l\funicipality, a body catpoi:ate aru:l politic, of the C01mty of Cape 
Beeton, Pecmnce of Ncwa Scotia hes:einaftei: eefea:ed to u the "EMPLOYER" 

AND 

The Canadian Union of Pnblic Employees, Local 933, heeeiruiftu eefea:ed to oollectiwly as 
the "UNION'' 

W'hete.as the parties wish to wod in consultation with one anothet to the foamti011 of a joint omon/ employu 
committee that will look at job descriptions, job evaluations and classifications, eeclassifu:ations foL the 
Jaile.c/ Comm i.nications Opei:atot/ 311 classifications. 

And "'·hes:eas this committee does commit the union 0t employu to agree to a pto<:ess esploti.ng 
Jaile.c/ Comm1i.nications Opeutot/ 311 classi..ficatiotlS, con~1uatiom u1cluding shift di.ffuential, 
eedassiiic::i.tion's compensations infomution gathe.cing and nuking eecon11nend.ations. Both patties agree that 
they shall be able to nse outside eesoncces when needed fat the u-oek of the committee (i.e. CUPE ees01vces). 

And Whes:eas th.ee is no bindicg element on tbe 11nio11 oe employee foe anything to clunge fcom aoy 
iecomn1endati011 that may come fcom the con111littee. Both patties agree that the fotnutiM of the committee 
mil be pnt u1 place in t=> (2) months fr0111 the signing of the Agxeen1ent. If both parties ague that there ace 
to be adjnstments eeclassi..ficatioru that they will be done ducing the tem1 of the Agxeement 

Now the.cefote the Patties do heteby agree in p=ic~ple to fom1 a n011-bil1dmg 'oint nnion/ employu job 
enlnation and classification conlfllittee. 

JN WITNESS WHEREOF the parties he.ceto ha't"t! caused this Agreen1ellt to be executed by the lund.s of theu 
dnly a•lthoci%.ed offi.ctis and the affixing of theie cespect:We se-a!s heceto the day and ye-at ficst ab=e U'ritten. 

WITNESS: 

WITNESS: 

SIGNED 
1bi< <Uy of 202J 

) The Cape Breron Regional Municipality 
) 
) 
) 
) Per. _____________ _ 

) CBIU! 
) 
) 
) Pei:......_ ____________ _ 

) CBR!! 
) 
) Canadian Union Of Public Employee& 
) Local 933 
) 
) 
) Pei:......_ ____________ _ 

) Pie;Jdent 
) 
) 
) Pei:, _____________ _ 

) Seciettiy 

so 


